
How to Become 
More Inclusive & 
Accessible at Work

5 -P a r t  Wo rks h o p  S e r ie s



Welcome

ASL Interpreters with 
zo o m



Schedule
All trainings start at 1pm

1. J une  24 , 20 20 , Ho w to  Pro d uc e  Ac c e s s ib le  Ma te ria ls

2. J u ly 8 , 20 20 , Dis a b ility 10 1

3. J u ly 29 , 20 20 , The  In te rs e c tio n  o f Dis a b ility & C ivic  

Eng a g e m e nt

4 . Aug us t 12, 20 20 , The  In te rs e c tio n  o f Dis a b ility & Ab us e

5 . Aug us t 26 , 20 20 , Ho w to  Ho s t a n  Ac c e s s ib le  Eve n t
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Th e  En a b le  Pro je c t

Ford Foundation

This training is brought to you by the Enable Project, a coalition that brings together non-profit and social justice organizations and their staff 

to create channels for integration of people with disabilities within their organizations and movements. This training is designed to guide 

organizations on how to integrate and include people with disabilities in ongoing civic engagement. Doing so can empower people with 

disabilities to take advantage of their rights and participate in social justice and political movements. As a society, we all benefit when 

everyone is able to participate and contribute. 



Wo r k s h o p  
# 1

How to Produce 
Accessible Materials

June 24, 2020



Video

Inclusive Design



Speaker:
Deborah Dietz

Dis a b ility Ind e p e nd e nc e  Gro up , Inc .
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Un ive rs a l De s ig n

Projects are designed to be used by anyone

Without the need for adaptation or specialized design

Save money

Innovate

Engage Staff



Timeline



Prin t e d  Ma te ria ls
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Fo nt s

C o l o rs

B a c k g ro u n d s

Wate r m a r ks



Fonts
• Should be clean and clear

• Steer clear of adding special effects to your font

• Should stand out against the background color

• Leave out script fonts



Fonts Notice the Difference?

Enable v. Enable

Enable v. Enable

Enable v. Enable

Keeping fonts clean and clear 
allows for your attendees with 
visual impairments to read easier 
and utilize screen readers. 

Clean, clear fonts are also more 
accessible to people with learning 
disabilities (dyslexia), ASD, as well 
as physical and intellectual 
disabilities. 



C o lo rs
 Contrast is important for all people, but especially those with 

visual impairments

 Your font should stand out against the background color of your 

invitation, presentation, or website

 Neon colors should be avoided- go for more saturated colors
 Contrast is important for all people, but especially those with visual 

impairments

 Your font should stand out against the background color of your invitation, 

presentation, or website

 Neon colors should be avoided- go for more saturated colors



C o lo rs

 Consider the meaning behind certain colors, and the ways in
which we use them.

 We typically think of green as “Go” and red as “Stop” but if
you’re color blind these colors may not have the same power.

 Remember to keep your message clear. conveying abstract
meanings/messages through color may not reach everyone.



Backgrounds 
& Watermarks

What do these have in common?

1. Bad Contrast

2. Layered Content

3. Distractions



Flyers

vs.



Flyers

 High Contrast

 Think twice before having a photograph or image as a background

 Clean, clear fonts

 If you’re going to use photographs, or images, consider a

designated space for them



Digital
Ma te ria ls

 Most of the features are included in the programs

 Alt Tag

 Accessibility Checks

 Descriptive Text



Digital 
Materials

Alt Tag or Alt Text



Digital
Ma te ria ls

Accessibility Check



Digital
Ma te ria ls

Adobe Acrobat DC

 Start by selecting Accessibility Tools

 Select Full Check command from the
Accessibility Tools panel



Websites

No flash animation

Alt Ta g s

Ma g nifying  To o l

Ca p tio n  a ll Vid e o s

De s c rip tive  link te xt



Websites
Web Accessibility Initiative W3C 
WAI

W3C = world wide web 
consortium – develops 
international standards for the 
web

WAI = web accessibility initiative –
develops standards to understand 
& implement accessibility



Social
Media

Instagram

Fa c e b o o k

Twitte r



In s t a g ra m



Fa c e b o o k

 Click Photo/Video at the top of your News Feed.

 Select the photo you want to add.

 Click Edit Photo, then click Alt Text.

 The automatically generated text will be shown on the left side of your photo. ...

 Write your alt text in the box.



Tw it t e r



Videos

Zoom

Yo u Tu b e



Videos
O p e n  C a p t i o n s  - “burned in” captions is the process of adding sub-titles to 

videos

C l o s e d  C a p t i o n s  – [ c c ]  ex i s t  a s  a  s e p a rate  f i l e  a n d  c a n  b e

e d i te d

A u d i o  D e s c r i p t i o n s  - Audio description also known as visual description, 

refers to an additional narration track



Videos



Videos

Can add closed captions

C a n  h a v e  in t e r p r e t e r  o n  t h e  s c r e e n



C o lo rs
Now let’s Practice

1. What are good colors for a brochure

2. Blue, green, yellow, white, black???

https://webaim.org/resources/contrastchecker/?fcolor=0000FF&bcolor=FFFFFF


Websites
Now let’s explore

Example #1

Example #2

Example #3

https://dredf.org/
http://www.bazelon.org/
https://www.justdigit.org/


Digital
Ma te ria ls

Now Let’s Explore

Practice #1



Next Workshop

July 8, 2020

Dis a b ilit y  10 1



Catalyst
Miami

www.catalystmiami.org

(786) 527-2575

Sonny Barma

sonniB@catalystmiami.org

Camilo  Mej ia

camilom@catalystmiami.org

http://www.catalystmiami.org/
mailto:camilom@catalystmiami.org
mailto:camilom@catalystmiami.org
mailto:camilom@catalystmiami.org
mailto:camilom@catalystmiami.org


Catalyst
Miami

Catalyst Miami is a Miami-based non-profit 

organization whose vision is a just and equitable 

society in which all communities may thrive. We set 

out to accomplish our work by identifying and 

collectively solving issues adversely affecting low-

wealth communities throughout Miami-Dade 

County. We work with community members and a 

variety of multi-sector partners to provide direct 

social services, leadership development 

programming, and access to economic wellbeing and 

civic engagement opportunities. We are a proud 

member of the Enable Project as well as other 

networks dedicated to creating access and 

inclusion in Miami-Dade County and the State of 

Florida.



Center for 
Independent 

Living of South 
Florida (CILSF)

www.cilsf.org

(305) 751- 8 0 2 5
(  7 8  6  )  3  4  7 - 7 3 18 Vid  e  o  p  h o  n e

Xavi Romani
xavier@cilsf.org

Alison Dos Santos
alison@cilsf.org

http://www.cilsf.org/
mailto:xavier@cilsf.org
mailto:alison@cilsf.org


Center for
Independent

Living of
South Florida

(CILSF)

The Center for Independent Living of South 
Florida is dedicated to empowering our 
peers with disabilities, of all ages, to 
maximize their abilities to live 
independently and challenge barriers that 
prevent us from being a fully integrated 
community. Our passionate team is ready 
to break these barriers with you through 
education and advocacy, help you 
transition back into the community and 
the workforce, host socials and provide 
peer support, teach independent living 
skills through interactive sessions, and 
offer various other services.



The Advocacy
Network on
Disabilities

(AND)

www.advocacynetwork.org/

305-596-1160

info@advocacynetwork.org

http://www.advocacynetwork.org/


The Advocacy
Network on
Disabilities

The Advocacy Network on Disabilities champions 

the rights of individuals with intellectual, 

developmental, and other disabilities by 

promoting inclusion, providing services, and 

advancing systems change. The Advocacy 

Network on Disabilities is committed to 

providing quality supports and services based on 

an individual’s personal preferences and needs; 

helping individuals learn how the system works 

so they can become better able to get their own 

needs met; and sponsoring and conducting 

workshops, seminars, public education, and 

professional development activities for of 

individuals with disabilities and their families. 



Disability
Independence

Group
(DIG)

www.justdigit.org

( 3 0 5 )  6 6 9 - 2 8 2 2

De b b ie  Die t z
debbie@justdigit.org

Sharon Langer
Sharon@justdigit.org

mailto:debbie@justdigit.org
mailto:Sharon@justdigit.org


Disability
Independence

Group
(DIG)



Questions



Thank You

D e b o ra h  D i et z

D i s a b i l i t y  I n d e p e n d e n c e  G ro u p

w w w. j u std i g i t .o rg

d e b b i e @ j ustd i g i t .o rg

( 3 0 5 ) 6 6 9 - 2 8 2 2

C a m i l o  M e j i a

C ata l yst  M i a m i

www.catalystmiami.org

ca m i l o m @ cata l yst m i am i .o rg

( 7 8 6 ) 5 2 7 - 2 5 7 5

http://www.justdigit.org/
mailto:debbie@justdigit.org
mailto:camilom@catalystmiami.org
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